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(FROM	  E-‐MAIL	  TO	  UM	  CAMPUS	  FROM	  LARRY	  SPARKS,	  JULY	  2014)	  
	  	  
The	  Affordable	  Care	  Act	  (ACA)	  legisla9on	  that	  was	  passed	  a	  few	  years	  ago	  will	  soon	  
have	  an	  impact	  on	  our	  working	  students.	  	  Although	  there	  have	  been	  discussions	  of	  
federal	  relief	  with	  regards	  to	  student	  workers	  at	  colleges	  and	  universi9es,	  there	  is	  
no	  relief	  available	  at	  this	  9me.	  
	  
·∙	  	  	  	  	  	  	  The	  Act	  requires	  all	  employees	  who	  work	  an	  average	  of	  30	  hours	  per	  week	  be	  
provided	  ACA	  compliant	  health	  insurance.	  	  
	  
·∙	  	  	  	  	  	  	  The	  state	  health	  insurance	  plan,	  in	  which	  we	  are	  required	  to	  par9cipate,	  does	  
not	  and	  will	  not	  cover	  student	  workers.	  
	  
·∙	  	  	  	  	  	  	  Severe	  financial	  penal9es	  are	  imposed	  on	  employers	  not	  in	  compliance.	  	  
Because	  ACA	  requires	  the	  University	  to	  offer	  ACA	  compliant	  health	  insurance	  to	  any	  
person	  working	  at	  least	  30	  hours	  per	  week,	  we	  must	  begin	  limi9ng	  and	  monitoring	  
the	  9me	  of	  hourly	  student	  workers.	  Many	  of	  you	  have	  made	  summer	  plans	  to	  use	  
student	  workers;	  therefore,	  implementa9on	  of	  this	  new	  policy	  will	  be	  delayed	  un9l	  
the	  start	  of	  the	  new	  school	  year.	  	  



	  	  
Effec9ve	  Monday,	  August	  25,	  2014,	  all	  hourly	  student	  workers	  and	  undergraduate	  
students	  working	  on	  a	  s9pend	  will	  be	  limited	  to	  an	  absolute	  aggregated	  total	  of	  25	  
hours	  of	  work	  per	  week	  or	  55	  hours	  of	  work	  per	  payroll	  period.	  	  
	  
o	  	  	  This	  limit	  will	  be	  strictly	  enforced.	  
	  
o	  	  	  Human	  Resources	  and	  Payroll	  will	  monitor	  work	  hours	  each	  pay	  period.	  	  
	  
o	  	  	  If	  a	  student’s	  work	  9me	  exceeds	  the	  limits,	  the	  student	  will	  be	  required	  to	  be	  
removed	  from	  your	  payroll.	  	  
	  
o	  	  	  Con9nued	  abuse	  of	  these	  limits	  will	  result	  in	  the	  revoca9on	  of	  the	  department’s	  
ability	  to	  hire	  student	  workers.	  	  	  	  
	  
o	  	  Foreign	  na9onal	  students	  who	  are	  not	  taking	  summer	  classes	  have	  in	  the	  past	  
been	  able	  to	  work	  40	  hours	  per	  week	  in	  the	  summer	  months.	  	  They	  will	  now	  be	  
limited	  to	  25	  hours	  of	  work	  per	  week	  in	  the	  summer.	  
	  
o	  The	  absolute	  limits	  must	  be	  adhered	  to	  so	  that	  we	  can	  remain	  in	  compliance	  with	  
the	  legisla9on	  and	  avoid	  severe	  financial	  penal9es.	  	  



There	  are	  two	  excep9ons:	  
	  
·∙	  	  	  	  	  	  	  Foreign	  na9onal	  students	  who	  are	  taking	  summer	  classes	  may	  only	  work	  a	  
maximum	  of	  20	  hours	  per	  week	  during	  the	  academic	  year,	  including	  summer	  
sessions.	  	  	  	  
	  
·∙	  	  	  	  	  	  	  Graduate	  students	  who	  receive	  s9pends	  are	  exempt	  from	  the	  25	  hour	  limit	  
since	  the	  University	  currently	  offers	  them	  health	  insurance.	  	  
	  
(FROM	  E-‐MAIL	  TO	  UM	  CAMPUS	  FROM	  LARRY	  SPARKS,	  JULY	  2014)	  
	  







•  But,	  there	  may	  be	  legi9mate	  reasons	  OTHER	  THAN	  TO	  

MEET	  A	  LABOR	  NEED	  OF	  THE	  UNIVERSITY	  to	  give	  

undergraduate	  students	  (or	  graduate	  students	  not	  on	  

assistantships)	  research	  experiences	  in	  a	  work	  sefng	  

•  And,	  there	  may	  be	  legi9mate	  reasons	  to	  provide	  those	  

students	  a	  s9pend	  for	  par9cipa9on	  in	  these	  programs	  

So….	  



•  In	  Fall	  2015,	  a	  working	  group	  was	  born	  from	  URB	  

•  Working	  group	  members	  from	  URB,	  ORSP,	  HR,	  

Outreach,	  Procurement,	  Financial	  Aid,	  &	  Others	  

•  Developed	  a	  process	  to	  seek	  ins9tu9onal	  recogni9on	  
of	  a	  Student	  Program	  

•  UM	  students	  (including	  dual-‐enrolled	  high	  school	  

students)	  may	  be	  paid	  a	  s9pend	  to	  par9cipate	  in	  

approved	  programs	  
	  



•  Student	  par9cipa9on	  may	  be	  part-‐9me	  or	  full-‐9me	  

•  S9pends	  for	  UM	  student	  par9cipants	  may	  be	  paid	  via	  

HR	  Form	  7,	  and	  do	  not	  count	  against:	  

•  The	  student’s	  25	  hour/week	  employment	  limit	  

•  The	  student’s	  Financial	  Aid	  Package	  
	  



•  Program	  Directors	  (departments)	  may	  submit	  an	  

request	  form	  at	  any	  9me	  to	  have	  a	  program	  

recognized	  

•  Applica9ons	  will	  be	  reviewed	  once	  a	  month	  (2nd	  

Tuesday	  of	  each	  month)	  by	  a	  Student	  Program	  

Review	  Board,	  made	  up	  of	  representa9ves	  from:	  HR,	  

ORSP,	  Outreach,	  URB,	  Financial	  Aid,	  Student	  Affairs,	  

Faculty	  
	  



•  Approvals	  are	  valid	  for	  one	  year;	  applica9on	  must	  be	  

made	  each	  year	  for	  mul9-‐year	  programs	  

•  If	  the	  proposed	  program	  looks	  more	  like	  an	  

Employer/Employee	  rela9onship,	  or	  proposed	  

payments	  look	  more	  like	  a	  Financial	  Aid	  situa9on,	  

the	  applica9on	  will	  be	  denied	  

•  Non-‐UM	  student	  par9cipants	  of	  recognized	  

programs	  may	  receive	  s9pends	  via	  Form	  13	  	  
	  



•  Department/Project	  Director/Contact	  Info	  

•  Program	  Begin/End	  Date	  

•  Projected	  #	  of	  Par9cipants	  

•  What	  classifica9on	  of	  students	  may	  par9cipate?	  

•  Funding	  Secured?	  If	  so,	  account	  numbers.	  

•  Funding	  Proposed?	  If	  so,	  discuss.	  
•  Process	  for	  Selec9ng	  Students	  
•  Purpose	  of	  the	  Program	  
	  



•  Ac9vi9es	  students	  will	  be	  involved	  in	  
•  Similar	  programs	  on	  campus?	  

•  Does	  host	  department	  receive	  an	  immediate	  

advantage	  from	  student	  par9cipa9on?	  

•  Benefits	  to	  students	  for	  par9cipa9ng?	  

•  Expecta9ons	  of	  the	  par9cipants?	  
•  Do	  all	  students	  receive	  the	  same	  experience?	  

•  How	  do	  student	  experiences	  differ?	  	  



"   How should funds be budgeted? 

"   First question to ask:  are the individuals to be 
compensated UM “people”? 

"   UM students?  (Dual Credit for High 
School students?) 

"   Non-UM students?  (High schoolers, or 
undergrads at other institutions?) 

"   Some mixture? 



"   PARTICIPANT SUPPORT COSTS 
"   Per Uniform Guidance:  Participant support costs means 

direct costs for items such as stipends or subsistence 
allowances, travel allowances, and registration fees paid to or 
on behalf of participants or trainees (but not employees) in 
connection with conferences, or training projects. 

"   Participant Support Costs are NOT a line-item in the UM 
budget system.  They are a separate category of treatment, 
but the normal G/L codes apply 

"   So think of Participant Support as a separate COLUMN 
"   Illustration with SAP Budget layout 
"   F&A does not apply to Participant Support Costs 
"   Within UM SAP Grants Management, Participant Support has 

to be set up as a SEPARATE Account from the “Main” Grant 
Account 



"   IF the proposed individuals meet the above considerations, they 
should be budgeted as Participant Support Costs. 
"   Be sure to include appropriate FRINGE BENEFITS rate in your 

estimate 
"   Be aware of HOW YOU WILL provide funds— 

"   Form 7 (Students Paid on a Salaried Basis) 
"   Form 18 (Students Paid on an Hourly Basis) 
"   Form 13 (Payment for Services as a Contractor) 

"   IF the individuals do not meet the above considerations, they 
should be budgeted as: 
"   WAGES (Form 18)  or STIPENDS (Form 7) if UM Students (plus 

fringe benefits on both of these) 
"   Consulant/contractual (Form 13) if non-UM students  



"   EXCEPTION:  NSF Research Experiences for 
Undergraduates funding 
"   Requires us to consider payments under REU to be 

Participant Support even if it would not be under strict 
reading of Uniform Guidance definition 

"   That is, for NSF REU, we MUST call our own students 
who are employees “Participant Support” 

"   Remember, if you are paying students to WORK, Student 
Programs do not apply; and therefore, Participant Support 
does not apply.  WORK should always be budgeted as 
Wages or Stipends 

"   Consult with you PDS early and often in developing a 
budget 



•  Know	  the	  applicable	  UM	  policies	  
•  Biological	  Safety	  Manual	  

•  Radiological	  Safety	  Manual	  

•  Chemical	  Safety	  Manual	  

•  Visitors	  to	  Animal	  Research	  Areas	  

•  Supervision	  of	  Minors	  

•  Know	  the	  resources	  available	  for	  hos9ng	  HS	  students	  
•  Process	  for	  having	  proposed	  hosted	  HS	  research	  

experiences	  ins9tu9onally	  reviewed	  for	  feedback	  

•  Op9ons	  for	  paying	  HS	  students	  for	  par9cipa9on	  

•  Budge9ng	  in	  proposals;	  Complying	  with	  UM	  rules	  





hmp://eorc.olemiss.edu/minors/	  



hmp://eorc.olemiss.edu/minors/	  



•  The	  Resource	  Guide	  not	  a	  UM	  Policy,	  but	  it	  references	  UM	  policies	  
•  It	  suggests	  (but	  does	  not	  mandate)	  a	  process	  for	  proposing	  a	  resource	  

experience	  involving	  HS	  students	  
•  Why	  follow	  suggested	  process?	  

•  Provides	  an	  opportunity	  to	  have	  your	  proposed	  experience	  viewed	  
by	  others	  on	  campus	  who	  can	  give	  feedback	  to	  
•  Help	  you	  avoid	  compliance	  &	  logis9cal	  problems	  
•  Keep	  you	  and	  the	  university	  out	  trouble	  
•  Ensure	  Student	  Safety	  
•  Maximize	  the	  likelihood	  of	  a	  posi9ve	  experience	  for	  the	  

students	  
•  Maximize	  leverage	  of	  ins9tu9onal	  resources	  

•  Who	  reviews	  your	  “proposal”?	  
•  Advisory	  Board	  made	  up	  of	  representa9ves	  from:	  

•  Health	  and	  Safety;	  ORSP;	  Outreach;	  COLA	  Dean’s	  Office;	  
University	  Research	  Board;	  Office	  of	  Legal	  Counsel;	  Faculty	  
Trailblazers	  



•  broaden	  the	  impact	  of	  research	  
•  outreach	  opportuni9es	  for	  proposals	  
•  introduce	  real	  research	  opportuni9es	  for	  high	  school	  students	  
•  recruit	  for	  UM	  programs	  



•  broaden	  the	  impact	  of	  research	  
•  outreach	  opportuni9es	  for	  proposals	  
•  introduce	  real	  research	  opportuni9es	  for	  high	  school	  students	  
•  recruit	  for	  UM	  programs	  

Why	  provide	  research	  experiences	  for	  HS	  students?	  



	  	  
We	  can	  assist	  with	  the	  following	  for	  high	  school	  students:	  
	  	  
•  Housing	  
•  Meal	  Plans	  
•  Trained	  counselors	  cer9fied	  through	  the	  UM’s	  Supervision	  of	  Minors	  on	  Campus	  Policy	  
•  Assistance	  in	  marke9ng	  projects,	  including	  website	  construc9on,	  flyers,	  brochures,	  etc.	  
•  Planned	  evening	  and	  weekend	  ac9vi9es	  	  
•  Possible	  tui9on	  scholarships	  for	  UM	  credit	  courses	  





Today’s	  slides:	  hmp://www.research.olemiss.edu/presenta9ons	  	  

ORSP	  Web	  Page	  with	  links	  to	  informa9on	  documents:	  

hmp://research.olemiss.edu/resources/students	  	  
	  

Jason	  Hale:	  jghale@olemiss.edu	  	  Mickey	  McLaurin:	  mclaurin@olemiss.edu	  

Ellen	  Shelton:	  eshelton@olemiss.edu	  Cass	  Dodgen:	  cass@olemiss.edu	  

	  





•  Mam	  Morrison,	  Assistant	  Prof.	  of	  Electrical	  Engineering	  

Heads	  in	  the	  Game	  –	  Summer	  Program	  for	  H/S	  Students	  

hmp://www.outreach.olemiss.edu/schs/headsinthegame.html	  

	  Landsharks	  to	  Astronauts	  –	  UG	  Research	  Program	  

•  Nathan	  Hammer	  (Associate	  Prof)	  &	  Greg	  Tschumper	  (Professor):	  	  	  

Ole	  Miss	  Chemistry	  Summer	  Research	  Program	  

hmp://laser.chem.olemiss.edu/~pchem/	  	  

•  Erik	  Hom,	  Assistant	  Professor	  of	  Biology	  

ARISE	  @	  UM	  Summer	  Research	  Program	  

hmp://arise.olemiss.edu/.	  	  	  



CHE-‐1156713,	  CHE-‐1460568	  
	  EPS-‐0903787,	  CHE-‐0955550,	  OIA-‐1539035	  

	  

THE OLE MISS PHYSICAL CHEMISTRY SUMMER RESEARCH PROGRAM 



THE OLE MISS PHYSICAL CHEMISTRY SUMMER RESEARCH PROGRAM 

Grown	  from	  three	  faculty	  members	  and	  twenty	  students	  in	  
2009	  to	  eleven	  faculty	  and	  over	  fiLy	  students	  in	  2016	  



Ques9ons?	  


